MONTEREY COUNTY LABOR NEWS 


Complete Text of Taft-Hartley Bill 


SHORT TITLE AND DECLARA-! commerce .The elimination of. such 


TION OF POLICY 

SECTION 1. (a) This Act may 

be cited as the “Labor Manage- 
ment Relations Act, 1947.” ~ 


(b) Industrial ‘strife which inter; 
feres with the normal flow of com- 
merce and with the full produc- 
tion of articles and commodities 
for commerce, can be avoided or 
substantially minimized if employ- 
ers, employees, and labor organiza- 
tions each recognize under law one 
another’s legitimate rights in their 
relations with each other, and 
above all recognize under law that| choosing, for the purpose of nego- 
neither party has any right in its|tiating the terms and conditions of 
relations with any other to engage , their employment or other mutual 
in acts or practices which jeopar-| aid or protection. 
dize the public health, safety, Z “Definitions 


practices is a necessary condition 
to the assurance of the rights here- 
in guaranteed. 


“It is hereby declared to be the 
policy of the United States to elim- 
iinate the causes of certain sub- 
stantial obstructions to the free 
flow of commerce and to mitigate 
‘and eliminate these obstructions 
when they have occurred by en- 
couraging the practice and pro- 
cedure of collective bargaining and 
by protecting the exercise by work- 
iers of full freedom of asociation, 
| self-organization, and designation 
of representatives of their own 


interest. “Sec. 2. When used in this Act— 
It is the purpose and policy of; “(1) The Term ‘person includes 


: : one or more individuals, labor or- 
tis Ac order t promote th | oniationg partnership, aol 
’ tions, corporations, legal represen- 

the legitimate rights of both em- 
ployees and employers in their re- 
lations affecting commerce, to pro- 
vide orderly and peaceful proced- 
ures for preventing the interfer-| agent of an employer, directly or 
ence by either with the legitimate | indirectly, but shall not include 
rights of the other, to protect the|the United States or any wholly 
rights of individual employees in ; Owned Government corporation, or 


REN 4 if : -._j|any Federal Reserve Bank, or any 
thet ppetons wih heh ean State or political subdivision there- 
tions whose activities affect com- 


‘ of, or any corporation or associa- 
merce, to define and proscribe | tion operating a-hospital, if no part 
practices on the part of labor and' of the net earnings inure to the 
management which affect com-j; benefit of any private sharehold- 
merce and are inimical to the gen-;ers or individual, 
eral welfare, and to protect the! Subject to the Railway Labor Act, 
rights of the public in connection | @S amended from time to time, or 
with labor disputes affecting com- ;#"Y labor organization (other than 
merce. 


TITLE I—AMENDMENT OF | officer or agent of such labor or- 
NATIONAL LABOR RELATIONS ganization. 
ACT “(3) The term ‘employee’ shall 
SEC. 101. The National Labor|include any employee, 
Relations Act is hereby amended 
to read as follows: 


“Findings and Policies 


ruptcy, or receivers. 
“(2) The term ‘employer’ in- 


|a particular employer, unless the 
Act explicitly states otherwise, and 
; Shall include any individual whose 

“SECTION 1. The denial by,work has ceased as a consequence 
some employers of the right of em-/| of, or in connection with, any cur- 
ployees to organize and the refusal| rent labor dispute or because of 
by some employers to accept the j}any unfair labor practice, and who 


procedure of collective bargaining | 28s not obtained any other regu- 


: ilar and_ substantially~ equivalent 
lead to strikes and other forms of employment, but shall not include 


industrial strife or unrest, which|any individual employed as an 
have the intent or the necessary! agricultural laborer, or in the do- 
effect of burdening or obstructing; mestic service of any family or 
commerce by (a) impairing the ef-| Person at his home, or any individ- 
ficiency, safety, or operation of the|¥@! employed by his parent or 


z eof ? spouse, or any individual having 
ee ee ee fe 'the status of an independent con- 
occurring in the current of com- 


. 2 tractor, or any individual em- 
merce; (c) materially affecting, re- ployed as a supervisor, or any in- 
straining, or controlling the flow | dividual employed by an employer 
of raw materials or manufactured | subject to the Railway Labor Act, 
or processed goods from or into,;as amended from time to time, or 
the channels of commerce, or the by any other person who is not an 
prices of such materials or goods|©™Ployer as herein defined. 3 
in commerce; or (d) causing dim- (4) The. term ‘representatives 


: : includes any individual or labor or- 
inution of employment and Wages | sanization. 


in such volume as substantially to; «(5) The term ‘labor organiza- 
impair or disrupt the market for| tion’ means any organization of 
goods flowing from or into the 
channels of commerce. 

“The inequality of bargaining 
power between employees who do} 
not possess full freedom of asso- 
ciation or actual liberty of con- 
tract, and employers who are or-| 
ganized in the corporate or other} 
forms of ownership association sub- | 
stantially burdens and affects the 
flow of commerce, and tends to ag- 
gravate recurrent business depres- | 
sions, by depressing: wage rates and ; 
the purchasing power of wage 
earners in industry and preventing’ 
the -stabilization of competitive! 
wage rates and working conditions | 
within and between industries. 

“Experience has proved that pro- 
tection by law of the right of em- 
ployees to organize and bargain 
eollectively safeguards commerce 
from injury, impairment, or inter-|lumbia or any foreign country. 
ruption, and promotes the flow of “(7) The term ‘affecting com- 
commerce by removing certain | merce’ means in commerce, or bur- 
recognized sources of industrial; dening or obstructing commerce or 
strife and unrest, by encouraging | the free flow of commerce, or hav- 
practices fundamental to the;ing led or tending to lead to a 
friendly adjustment of industrial|!abor dispute burdening or ob- 
disputes arising out of differences|Structing commerce or the free 
as to wages, hours, or other work-| flow of commerce. _ 
ing conditions, and by restoring} “(8) The term ‘unfair labor prac- 
equality of bargaining power be-|tice means any unfair labor prac- 
tween employers and employees. | tice listed in section 8. 

“Experience has further demon-[ ‘(9) The term “lahor dispute’ :n- 
strated that certain practices by | cludes any .controversy concerning 
some labor organizations, their of-|i¢rms, tenure or conditions of en.- 
ficers, and members have the in- ployment, or concermiilg the asso- 
tent or the necessary effect of bur-| Claticn or representation of per- 
dening or obstructing commerce by in negotiating, fixing, maiz- 
preventing the free flow of goods| -@inins, changing, or seeking to ar- 
in such commerce through strikes |Trange terms or condit.ons of em- 

nd other forms of industrial un- ‘ : 
; wil or through concerted activities the disputants stand in the proxi- 
_ which impair the interest of the | mate relation of employer and ec- 
“public in. the free flow of such ployee, = 


plan, in which employees partici- 


pose, in whole or in part, of deal- 
ing with employers concerning 
grievances, labor disputes, wages, 
rates of pay, hours of employment, 
or conditions of work. 

“(6) The term ‘commerce’ means 
trade, traffic, commerce, transpor- 
tation, or communication among 
the several States, or between the 
District of Columbia or any Terri- 
tory of the United States and any 
State or-other Territory, or be- 
tween any foreign country and any 
State, Territory, or the District of 
Columbia or any Territory, or be- 
tween points in the same State but 
through any other State or any 
Territory or the District of Co- 


¢ 
4 


| tatives, trustees, trutees in bank- | 


cludes any person acting as an! 


or any person | 


when acting as an employer), or| 
anyone acting in the capacity of| 


and shall | 
not be limited to the employees of | 


any kind, or any agency or em-!} 
| ployee representation committee or | 


pate and which exists for the pur-: 


‘rendered, the names, salaries, and 


ploy nent, regardless of whether) bursed. 


|appointed by the President, by and 


“«1() The term ‘Nationai Labor 
Relations Board’ means the Na- 
tional Labor Relations Board pro-|The General Counsel of the Board 
vided for in section 5 of this Act. |shall exercise general supervision 

“(41) The term ‘supervisor’| over all attorneys employed by the 


with the advice and consent of the 
Senate, for a term of four years. 


means any individual having! Board (other than trial examiners 
authority, in the interest of the | and legal assistants to Board mem- 
employer, to hire, transfer, sus-; bers) and over the officers and 


pend, lay off, recall, promote, dis-|employees in the regional offices. 
charge, assign, reward, or disci-|He shall have final authority, on 
line other employees, or respon- ! 
sibly to direct thes. or to adjust the investigation of charges and 
ltheir grievances, or effectively to; issuance of complaints under sec- 
recommend such action, if in con-| tion 10, and in respect of the prose- 
nection with the foregoing the,ex-|cution of such complaints before 
ercise of such authority is not of a|the Board, and shall have such 
merely routine or clerical nature,|°ther duties as the Board may 
but requires the use of independ-| Prescribe or as may be provided by 
ent judgment. law. 
“(12) The term ‘professional em-|_ “SEC. 4. (a) Each member of the 
ployee’ means— Board and the General Counsel of 
~ “(a) any employee engaged in| the Board shall receive a salary of 
work (i) predominantly intellec- | ®12,000 a year, shall be eligible for 
tual and varied in character as reappointment, and shall not en- 


: gage in any other business, voca- 

| Opposed to routine mental, man- tion, or employment. The Board 
ual, mechanical, sors physical shall appoint an executive secre- 

| work; (ii) involving the consis-|tary, and such attorneys, exam- 
| tent exercise of discretion and/jners and regional directors, and 
j; Judgment in its performance;| uch other employees as it may 
(iii) of such a character that the from time to time find necessary 


output produced or the result ac- 
| complished cannot be _ standar- 
* dized in relation to a given per- 
' jod of time; (iv) requiring 
| knowledge of an advanced type 
in a field of science or learning 
| customarily acquired by a pro- 
| longed course of specialized in- 
| tellectual instruction and study 
| in an institution of higher learn- 
ing or a hospital, as distinguish- 
ed from a general academic edu-} 
cation or from an apprentice- 
ship or from training in the per- 
formance of routine mental,} 


|for the proper performance of its 
| duties. The Board may not employ 
any attorneys for the purpose of 
reviewing transcripts of hearings 
or preparing drafts of opinions ex- 
cept that any attorney employed 
for assignmént as a legal assistant 
to any Board member may for such 


| 
' 


scripts and prepare such drafts. No 
trial examiner’s report, shall be re- 
viewed, either before or after its 
publication, by any person other 
than a member of the Board or 
] his legal assistant, and no trial 
manual, or physical processes; or examiner shall advise or consult 

(b) any employee, who (i) | with the Board with respect to ex- 
has completed the courses ef | ceptions taken to his findings, rul- 
specialized intellectual instruc- ings or recommendations. The 
tion and study described in clause | Board may establish or utilize such 
(iv) of paragraph (a), and (ii) | regional, local, or other agencies, 
is performing related work un- ,;and utilize such voluntary and un- 
der the supervision of a profes- compensated services, as may from 
sional person to qualify himself 
to become a_ professional €m-j appointed under this section may, 
ployee as defined in paragraph ‘at the direction of the Board, ap- 
| (a). |pear for and represent the Boerd 
| “(13) In determining whether|in any case in court. Nothing in 


Board member review such tran-/} 


behalf of the Board, in respect of, 


j 
| 


time to time be needed. Attorneys | 


any person is acting as an ‘agent’ this Act shall be construed to au- | 


of another person so as to make! thorize the Board to appoint in- 
;Such other person responsible for| dividuals for the purpose of con- 
jhis acts, the question of whether |Ciliation or mediation, or 
‘the specific acts performed were | economic analysis. 
‘actually authorized or subsequent- 
ily ratified shall not be controlling. | Board, including all necessary 
|““NATIONAL LABOR RELATIONS | traveling and subsistence expenses 
BOARD | outside the District of Columbia in- 
“Sec. 3. (a) The National Labor|curred by the members or em- 
Relations Board (hereinafter called | ployees of the Board under its or- 
the ‘Board’) created by this Act| ders, shall be allowed and paid on 
prior io its amendment by the La- the presentation of itemized vouch- 
bor Management Relations Act,! ers therefor approved by the Board 
1947, is hereby continued as an|or by any individual it designates 
agency of the United States, except | for that purpose. : 
that the Board shall consist of five; “SEC. 5. The principal office of | 
instead of three members, ap-|the Board shall be in the District | 
pointed by the President by and/ of Columbia, but it may meet and: 
with the advice and consent of the | exercise any or all of its powers at | 
Senate. Of the two additional mem- any other place. The Board may, 
, bers so provided for, one shall be! by one or more of its members or 
, appointed for a term of five years| by such agents or agencies as it 
|may designate, prosecute any in- 
| Guiry necessary to its functions in 
any part of the United States. A} 
member who participates in such 
an inquiry shall not be disqualified 


‘and the other for a term of two 
years. Their successors, and the 
successors of the other members, 
i Shall be appointed for terms of five 
years each, excepting that any in- 
dividual chosen to fill a vacancy | from subsequently participating in 
| Shall be appointed only for the un-/a decision of the Board in the 
expired term of the member whom isame case. 
he shall _ succeed. The President | “SEC. 6. The Board shall hace 
shall designate one member tO! authority from time to time to! 
serve as Chairman of the Board. | make amend, and rescind. i ae 
Any member of the Board may be} ; eg SNE | 
removed by the President, upon} 


| 
| 


manner prescribed by the Admin- | 


k ; ‘istrative Procedure Act, such rules 
ea earing, for neglect of | : ? 
notic nd h g, = /and regulations as may be neces- 


Saeco sary to carry out the provisions of 
“(b) The Board is authorized to | “Rights or Empzoyees 
‘delegate to any group or three or “SEC. 7. Employees shall have 
[Snore members any or all of the | the right to self-organization, to 
 ettccakss which at. may itself exer-| form, join, or assist labor organiza- 
cise. A vacancy in the Board shall | tous te hat gaia collectively 
|not impair the right of the remain- | through representatives of their 


;ing members to exercise all of the own choosing, and to engage in 


SS ve wares | other concerted activities for the 


: ples | purpose of collective bargaining or | 
Bonn, “encept, that “two. members | other mutual aid or protection, and 
‘shall constitute a~quorum of any | Shall also have the right to refrain | 
group designated pursuant to the from any or all such activities ex- 
first sentence hereof. The Board; CePt to the extent that such right 
shall have an official seal which|™2Y be affected by an agreement 
shall be judicially noticed. | requiring membership in a labor 

“(c) The Board shall at the close | 0rganization as a condition of em- 
of each fiscal year make a report ; Ployment as authorized in sections 
in writing to Congress and to the 8 (a) (3). 


: GS : i tices 
President stating in detail the cases}; |, “Unfair Labor Prac : 
it has heard, the decisions it has SEC. 8. (a) It shall be an unfair 


labor practice for an employer— 

“(1) to interfere with, restrain, 
or coerce employees in the exer- 
cise of the rights guaranteed in 
section 7; 

**(2) to dominate or interfere 
with the formation or aronre 
tration of any labor organization 

- or contribute financial or other 


22 


duties of all employees and officers 
in the employ or under the super- 
‘vision of the Board, and an ac- 
count of all moneys it has dis- 


“(q@) There shall be a General 
Counsel.of the Board who shall be | 


+ 2 7 pt Pas e SSA ES 


for | 


“(b) All of the expenses of the! 


eeatathieeticastiet trate eRe = ten 
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support to it: Provided, That 
subject to rules and regulations 
made and published by the Board 
pursuant to section 6, an em 
ployer shall not be prohibted 
from permitting employees to 
confer with him during working 
hours without loss of time or 
pay; 2 

“(3) by discrimination in re- 
gard to hire or tenure or em- 
ployment or any term or condi- 
tion of employment fo encour- 
age or discourage membership in 
any labor organization; Provided, 
That nothing in this Act, or in 
any other statute of the United 
States, shall preclude an em- 
ployer from making an agree- 
ment with a labor organization 
(not established, maintained, or 
assisted by any action defined 
in section 8 (a) of this Act as 
an unfair labor practice) to re- 
quire as a condition of employ- 
ment membership therein on or 
after the thirtieth day following 
the beginning of such employ- 
ment or the effective date of 
such agreement, whichever is the 
later, (i) if such labor organiza- 
tion is the representative of the 
employees’ as provided in section 
9 (a), in the appropriate collec- 
tive-bargaining unit covered by 
such agreement when made; and 
Gi) if, following the most recent 
election held as provided in sec- 
tion 9 (e) the Board shall have 
certified that at least a major- 
ity of the employees eligible to 
vote in such election have voted 
to authorize such labor organiza- 
tion to make such an agreement. 
Provided further, That no em- 
ployer shall justify any discrim- 
ination against an employee for 
nonmembership in a labor or- 
ganization (A) if he has reason- 
able grounds for believing that 
such membership was not avail- 
able to the employee on the 
same terms and conditions gen- 
erally applicable to other mem- 
bers, or (B) if he has reasonable 
grounds for believing that mem- 
bership was denied or terminated 
for reasons other than the fail- 
ure of the employee to tender 
the periodic dues and the initi- 
ation fee uniformly required as 
a condition of acquiiing or re- 
taining membership; 

“(4) to discharge or otherwise 
discriminate against an employee 
because he has filed charges or 
given testimony under this Act; 

“(S) to refuse to bargain col- 
lectively with the representa- 
tives of his employees, subject 
to the provisions of section 9 (a). 
“(b) It shall be an unfair labor 


practice for a labor organization or 
jits agents— 


“(1) to restrain or coerce (A) 
employees in the exercise of the 
rights guaranteed in section 7: 
Provided, That this paragraph 
shall not impair the right of a 
labor organization to prescribe 
its own rules with respect to the 
acquisition or retentiorr of mem- 
bership therein; or (B) an em- 
ployer in the selection of his 
representatives for the purposes 
of collective bargaining or the 
adjustment of grievances; 


“(2) to cause or attempt to 
cause an employer to-discrimi- 
nate against an employee in vio- 
lation of subsection (a) (3) or to 
discriminate against an employee 
with respect to whom member= 
ship in such organization has 
been denied or terminated on 
some ground other than his fail- 
ure to tender the periodic dues 
and the initiation fees uniformly 
required as a condition of ac- 
quiring or retaining membership; 


“(3) to refuse to bargain col- 
lectively with an employer, pro- 
vided it is the representative of 
his employees subject to the pro= 
visions of section 9 (a); 


“(4) to engage in, or to induce 
or encourage the employees of 
any employer to engage in, a 
strike or a concerted refusal in 
the course of their employment 
touse, manufacture, process, trans- 
port, or otherwise handle or work 
on any goods, articles, materials, 


“or commodities or to perform 


any services, where an object 
thereof is: (A) forcing or re- 
quiring any employer or self- 
employed person to join any la- 
bor or employer organization or 
any employer or other person to 
cease using, selling, . handling, 
transporting, or otherwise deal- 
ing in the products of any other 
producer, processor, or manufac- 
turer, or to cease do 
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Page Two—TAFT-HARTLEY BILL 


“such labor organization has | 


tions by paragraphs (2), (3), and 
to recognize or bargain with aj} (4) shall become inapplicable upon 
labor organization as the repre- an intervening certification of the 
Sentative of his employees unless! Board, under which the labor or- 
ganization or individual, which is 
a party to the contract, has been 


or requiring any other employer 


certified as the representative of 


' ‘such employees under the pro- superseded as or ceased to be the 
‘visions of section 9; (C) forcing representative of the employees 


subject to the provisions of sec- 
recognize or bargain with a par-| tion 9 (a), and the duties so im- 
ticular labor organization as the} posed shall not be construed as re- 
representative of his employees quiring either party to discuss or 
if another labor organization has| agree to any modification of the 
been certified as the representa-| terms and conditions contained in 
tive of such employees under the; a contract for a fixed period, if 
provisions of section 9; (D)/such modification is to become ef- 
forcing or requiring any employ-' fective before such terms and con- 
er to assign particular work to, ditions can be reopened under the 
employees in a particular labor} provisions of the contract. Any em- 
organization or in a particular | ployee who engages in a strike 
trade, craft, or class rather than' within the sixty-day period speci- 
to’ employees in another labor fied in this subsection shall lose his 
organization or in another trade; | status as an employee of the em- 
craft, or class, unless such em-| ployer engaged in the particular 
ployer is failing to conform to labor dipute, for the purposes of 
an order or certification of the sections 8, 9, and 10 of this Act, as 
Board determining the bargain-' amended, but such loss of status for 
ing representative for employees | such employee shall terminate if 
performing such work: Provided, | any when he is reemployed by such 
That’ nothing contained in this | employer. 

subsection (b) shall be construed | “Representatives and Elections 
to make unlawful a refusal by! «spe 9 (4) Representatives 
any person to enter upon the! designated or selected for the pur- 
premises of any employer (other poses of collective bargaining by 


or requiring any employer to, 


-than his own employer), if the 
employees of stich employer are, 
engaged in a strike ratified or: 
approved by a representative of 


|the majority of the employees in| 


a unit appropriate for such pur- 
poses shall be the exclusive rep-| 
resentatives of all the employees! 


exists, it shall direct an election 
by secret -ballot and -shall certify 
the results thereof. 

| “(2) In determining whether or 
not a question of representation 
‘affecting commerce exists, the 
Same regulations and rules of-de- 
cision ‘shall apply irrespective of 
the identity of the persons filing 
the petition or the kind of relief 
sought and in no case shall the 
Board deny a labor organization a 
place on the ballot by reason of 
an order with respect to such la- 
bor organization or its predecessor 


not issued in conformity with sec- | 


tion 10 (c). 


“(3) No election shall be directed 
in any bargaining unit or any sub- 
division within which, in the pre- 

‘ceding twelve-month period, a 
i valid election shall have been held. 
Employees on strike who are not 
; entitled to reinstatement shall not 
! be eligible to vote. In any election 
| where none of the choices on the 
| ballot receives a majority, a run- 
| off. shall be conducted, the ballot 
| providing for a selection between 
, the two choices receiving the larg- 
}est and second largest number of 
| valid votes cast in the election. 

| (4) Nothing in this section shall 
‘be construed to prohibit the waiv- 
jing of hearings by stipulation for 
the purpose of a consent election 
in conformity with regulations and 


| rules of decision of the Board. 


“(5) In determining whether a 


such employees whom such em-' in such unit for the purposes of 
ployer is required to recognize cojjective bargaining in respect to 
under this Act; rates of pay, wages, hours of em- 

“(5) to require of employees; ployment, or other conditions of 
covered by an agreement author-|! employment: 
ized under subsection (a) (3) the; individual em 


payment, as a ‘condition prece-| employees sh 


dent to becoming a member of|any time to present grievances to| investigation pursuant to subsec-|section 9 (e) 


such organization, of a fee in an their employer and to have such 
amount which the Board finds' grievances adjusted, without the 
excessive or discriminatory un-| intervention of the bargaining rep- 
der all circumstances. In making resentative, as long as the adjust- 
such a finding, the Board shall! ment is not inconsistent with the 
consider, among other relevant terms of a colleective-bargaining 
factors, the practices and cus-j| contract or agreement then in ef- 
toms of labor organizations in fect: Provided further, That the 
the particular industry, and the’ bargaining representative has been 
wages currently paid to the em-| given opportunity te be present at 
ployees affected; and |such adjustment. 


“(6) to cause or attempt to) 


cause an employer to pay or de- |e€ach case whether, in order to as-| 


sure to employees the fullest free- 
dom in exercising the rights guar- 
anteed by this Act, the unit ap- 


propriate for the purposes of col- 


liver or agree to pay or deliver. 
any money or other thing of 
value, in the nature of an exac- 
tion, for services which are not | 


performed or not to be per-! 

formed. 
‘ “(c) The expressing of any, 
views, argument, or opinion, or the | 
gdisémination thereof, whether in’ 
written, printed, graphic, or visual 
form shal! not constitute or be evi-| 
dence of an unfair labor practice! 
under any of the provisions of this | 
Act, if such expression contains no | 
threat of reprisal or force or prom- 
ise of benefit. 


lective bargaining shall be the em- | 


ployer unit, craft unit, plant unit) 
or subdivision thereof: 


unit is appropriate for the purposes 
specified in subsection (b) the ex- 
| tent to which the employees have 
organized shall not be controlling. 


: |_ “(d) Whenever an order of the} 
Provided, That any Board made pursuant to section 10 el 
ployee or a group of: (c) is based in whole or in part! section as the representatives of 
all have the right at| upon facts certified following dnj|any employees, no petition under 


tion (c) of this section, and there 
lis a petition for the enforcement or 
ireview of such order, such certifi- 
|cation and the record of such in- 
vestigation shall be included in the 
|transcript of the entire record re- 
/ quired to be filed under section 10 
(e) or 10 (f), and thereupon the 
deeree of the court enforcing, modi- 
| fying. or setting aside in whole or 
,be made and entered upon the 
' pleadings, testimony, and proceed- 


“(e) (1) Upon the filing with the 
|Board by a labor organization 
| which is the representative of em- 
| ployees: as provided in section 9 
'(a), of a petition alleging that 30 
per centum or more of the em- 
ployees within a unit claimed to be 
appropriate for such purposes de- 


|in part the order of the Board shall | 


restrictions on membership, (b) 

election of officers and stewards, 

(c) calling of regular and spe- 

cial meetings (d) levying of as- 

sessments, (e) imposition of fines, 

(f) authorization for bargaining 

demands, (g) ratification of con- 

tract terms, (h) authorization for 
strikes, (i) authorization for dis- 

bursement of union funds. (j) 

audit of union financial trans- 

actions, (k) participation in in- 
surance or other benefit nlans, 
and (1) expulsion of members 
and the grounds therefor: 
and (B) can show that prior there- 
to it has— 

“(1) filed with the Secretary 
of Labor, in such form as the 
Secretary may prescribe, a re- 
port showing all of (a) its re- 
ceipts of any kind and the 
sources of such receipts, (b) its 
total assets and liabilities as of 
the end of its last fiscal year, (c) 
the disbursements made by it 

during such fiscal year, includ- 
ing the purposes for which 
made; and 

“(2) furnish to all of the 
members of such labor organiza- 
tion copies of the financial re- 
port required by paragraph (1) 
| hereof to be filed with the Sec- 

retary of Labor. 

“(g) It shall be the obligation of 
all labor organizations to file an- 
|nually with the Secretary of La- 
| bor, in such form as the Secretary 
|of Labor may prescribe, reports 
bringing up to date the informa- 
tion required to be supplied in the 
initial filing by subsection (f) (A) 
‘Of this section, and to file. with the 
| Secretary of Labor and furnish to 
tits members annually financial re- 
| ports in the form and manner pre- 
| scribed in subsection (f) (B). 

“No labor organization shall be 
igible for certification under this 


(1) shall be enter- 
‘tained, and no complaint shall is- 
:sue under section 10 with respect 
'to a charge filed by a labor organ- 
/ization unless it can show that it 
‘and any national or international 
|labor organization of which it is 
|an affiliate or constituent unit has 
/complied with its obligation under 
i this subsection. 

“th) No investigation shall be 
made by the Board of any question 
‘affecting commerce concerning the 
| representation of employees, raised 


“(b) The Board shall decide in ings set forth in such transcript. | bv a labor organization under sub- 


section (c) of this section, no peti- 
tion under section 9 (e) (1) shall 
be entertained, and no complaint 
shall be issue pursuant to a charge 
made by a labor organization un- 
|der subsection (b) of section 10, 
j unless there is on file with the 
| Board an affidavit executed con- 


Provided,' sire to authorize such labor or-;:temporaneously or within the pre- 


That the Board shall not (1) de-' ganization to make an agreement |ceding twelve-month period by each 


cide for such purposes if such unit ' 
includes both professional employ- | 
ees and employees who are not) 
professional employees unless a 
majority of such professional em-' 
ployees vote for inclusion in such 
unit; or (2) decide that any craft! 


with the employer of such em- 
ployees requiring membership in 
such labor organization as a condi- 
tion of employment in such unit, 


of the Board shall, if no question 
of representation exists, take a se- 
cret balldt of such emplo 


officer of such labor organization 
land the officers of any national or 
international labor organization of 
which it is an affiliate or constitu- 


,upon an appropriate showing there-| ent unit that he is not a member} 


‘of the Communist Party or affili- 
jated with such party, and that 


yees, and , he does not believe in, and is not a| 


unit is inappropriate for such pur-| Shall certify the results thereof to) Member of or supports any organ- 


spect to, (a) qualification for or | 


file an answer to the original or 
amended complaint and to appear 
in person or otherwise and give 
testimony at the place and time 
fixed in the complaint. In the dis- 
cretion of the member, agent, or 
agency conducting the hearing, or ‘ 
the Board, any other person may . 
be allowed to-intervene in the said 
proceeding and to ovresent testi- 
mony. Any such proceeding shall, 
so far as practicable, be conducted 
in accordance with the rules of 
evidence applicable in the district 
courts of the United States under 
the rules of civil procedure fer the 
district courts of the United States, 
adopted by the Supreme Court of 
the United States pursuant to the 
Act of June 19, 1934 (U.S. C., title 
28, secs. 723-B, 723-C). 


“(e) The testimony taken by 
such member, agent, or agency or 
the Board shall be reduced to writ- 
ing and filed with the Board. 
Thereafter, in its discretion, the 
Board upon notice mav take fur- 
ther testimony or hear argument. 
If upon the preponderance of the 
testimony taken the Board shall 
be of the opinion that any person 
named in the complaint has en- 
caged in or is engaging in any 
such unfair labor practice, then the 
Board shall state its findings of 
fact and shall issue and cause to 
be served on such person an order 
reauiring such person to cease and 
desist from such unfair labor prac- 
tice. and to take such affirmative 
action including reinstatement of 
employees with or without back 
vay. as will effectuate the volicies 
of this Act: Provided, That where 
an order directs: reinstatement of 
an emplovee, back pay may be re- 
quired of the employer or labor 
organization, as the case may be, 
resvonsible for the discrimination 
suffered by him: And provided 
further, That in determining 
whether a complaint shall issue al- 
leging a violation of section 8 (a) 
(1) or section 8 (a) (2), and in 
deciding such cases, the same reg- 
ulations and rules of decision shall 
avply irrespective of whether .or 
not the labor organization affected 
is affiliated with a labor organiza- 
tion national or international in 
scope. Such order may further re- 
quire such person to make revorts 
from time to time showing the ex- 
tent to which it has complied with 
the order. If upon the preponder- 
ance of the testimony taken the 
Board shall not be of the opinion 
that the person named in the com- 
plaint has engaged in or is engag- 
ing in any such unfair labor prac- 
tice, then the Board shall state 
its findings of fact and shall issue 
an order dismissing the said com- 
plaint. No -order of the_ Board 
shall require the reinstatement of 
any individual as an employee who 
has been suspended or discharged, 
or the payment to him of any back 
pay, if such individual was sus- 
pended or discharged for cause,’ In 
case the evidence is presented be- 
fore a member of the Board, or 
before an examiner or examiners 
thereof, such member, or such ex- 
|aminer or examiners, as the case 
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'may be, shall issue and cause to 
|be served on the parties to the 


iffer-|Such labor organization and to the | ization that believes in or teaches, A 2 
poses on the group that a differ preren Poery ithe overthrow of the United States | Proceeding a proposed report, to 
ent unit has been established by a| ~"« ‘ F : G | gether with a recommended order 

: : é (2)-Upon the filing with the Government by force or by any hich shall be filed with the Board 
pee Heard Petia ea unless Board, by 30 per centum or more |illegal or unconstitutional methods. aiid 1k 6 Sicenad ies ove tiedsatte: 
a majority of the employees in the |of the employees in a bargaining | The provisions of section 35 A of the in twenty days after service there- 


“(d) For the purposes of this 
section, to bargain collectively is 
the performance of the mutual ob- | 
ligation of the employer and the} 


representative of the employees to 
meet at reasonable times and on- 
fer in good faith with respect to 
‘wages, hours, and other terms and, 
conditions of employment, or the 
negotiation of an agreement, or| 
any question arising thereunder, 
ahd the execution of a written con- | 
tract incorporating any agreement 
reached if requested by either par- ! 
ty, but such obligation does not 
compel either party to agree to a 
proposal or require the making of! 
@ concession: Provided, That where , 
there is in effect a collective bar-. 
gaining contract covering employ-_, 
ees in an industry affecting com- 
merce, the duty of to bargain col- 
lectively shall also mean that no. 
party to such contract shall ter-| 
minate or modify such contract, 
unless the party desiring such ter- 
mination or modification— 
“(1) serves a written notice 
. upon the other party to the con- | 
tract of the proposed termina- | 
tion or modification sixty days| 
prior to the expiration date) 
thereof, or in the event such con- | 
_. tract contains no expiration date, | 
. Sixty days prior to the time it! 
_ is proposed to make such ter- | 
mination or modification; 
“(2) Offers to meet and con-| 
fer with the other party for the} 


'gether with other employees, any 


| other persons rules to protect prop- 


‘Shall have been filed, in accord- 
ance with such regulations as may 
| be prescribed by the Board— 


‘proposed craft unit vote against | 
‘separate representation or (3) de- 


cide that any unit is appropriate: 
for such purposes if it includes, to- 


individual employed as a guard to 
enforce against employees and 


erty of the employer or to protect 
the safety of persons on the em-| 
ployer’s premises; but no labor or- | 
ganization shall be certified as the’ 
representative of employees in a 
bargaining unit of guards if such 
organization admits to member- 
ship, or is affiliated directly or in- 
directly with an organization which. 
admits to membership, employees 
other than guards. 
“(c) (1) Whenever 


a petition 


“(A) by an employee or group 
of employees or any individual | 
or labor organization acting in, 
their behalf alleging that a sub-| 


unit covered by an agreement be- 
tween their employer and a labor 
organization made pursuant to sec- 
tion 8 (a) (3) (ii), of a petition 
alleging their desire that such 


;authority be rescinded, the Board 


shall take a secret ballot of the 
employees in such unit, and shall 


ployer. 

“(3) No election shall be con- 
ducted pursuant to this subsection 
in any bargaining unit or any sub- 
division within which. in the pre- 
ceding twelve-month period, a 
valid election shall have been held. 

“(f) No investigation shall be 
made by the Board of any question 
affecting commerce concerning the 


' representation of employees, raised 
i by a labor organization under sub- 


section (c) of this section, no peti- 


| tion under section 9 (e) (1) shall : : 
be entertained, and no complaint | affecting commerce, unless the pro-| court of the United States (includ- 
‘Shall be issued pursuant to a charge | vision of the State or Territorial|ing the District Court of the 
made by a labor organization under | U 


subsection (b) of section 10, unless 


Such tabor organization and any 


national or international labor 
organization of which such labor 


|Criminal Code shall be applicable 
'in respect to such affidavits. 
“Prevention of Unfair Labor 
Practices 

“Sec. 10. (a) The Board is em- 


| powered, as hereinafter provided, | 


| to prevent any person from en- 


| gaging in any unfair labor prac- | ; : 
certify the results thereof to such ; tice (listed in section 8) affecting| record in a case shall have been 
|labor organization and to the em- 


commerce. This power shall not be 
affected by any other means of 


adjustment or prevention that has. 


ibeen or may be established by 
_agreement, law, or otherwise: Pro- 
| vided, That the Board is emvow- 
.ered by agreement with any agency 
of any State or Territory to cede 


Bes such agency jurisdiction over | 


any cases in any industry (other 
than mining, manufacturing. com- 
|munications, and _ transportation 
| except where predominantly local 
;in character) even though -such 
| Cases may involve labor disputes 


Statute applicable to the determi- 
: nation of such cases by such agen- 
cy is inconsistent with the corres- 
| ponding’ provision of this Act or 
; has received a construction incon- 


stantial number of employees (i) | organization is an affiliate or con-j sistent therewith. 


wish to be represented for coi-| 


stituent unit (A) shall have prior 


“(b) Whenever it is charged 


lective bargaining and that their thereto filed with the Secretary of/ that any person has engaged in or 


employer . declines to recognize 


| Labor copies of its constitution and|is engaging in..any such unfair 


their representative as the rep-| bylaws and a report, in such form! labor practice, the Board, or any 
resentative defined in section 9 aS the Secretary may prescribe,| agent or agency designated by the 


(a), or (ii) assert that the in-! 


dividual or labor organization, | 


showing— 
“(1) the name of such’ labor 


Board for such purposes, shal] 
have power to issue and cause to 


“within thirty days after such no-| 


bots mee ey 


¢ 


‘ation’ and Conciliation Service | 


pute, and simultaneously there- | 
“with notifies any State or Ter-. 


‘Mediate and conciliate disputes 
~ within the State or Territory | ee 
where the dispute occurred, pro-| the soard snail investigate such, 


“effect, without resorting to strike exists shall provide for an appro-! 
_or lock-out, all the terms and); priate hearing upon due notice. 
Conditions of the existing con-| Such hearing may be conducted by 


‘ers, employees, and labor organiza- such a yuestion ot representation 


Which has been certified or is! 
being currently recognized by! 
their employer as the bargaining | 
representative, is no longer a| 
representative as defined in sec-| 
tion 9 (a); or 

“(B) by an employer, alleging ° 
one or more individuals-or labor | 
organizations have presented to | 
him a claim to be recognized as/| 
the representative defined in sec- | 
tion (a) (9); 


purpose of negotiating a new | 
contract or a contract contain- | 
ing the proposed modification; | 

“(3) notifies the Federal Medi- | 


tice of the existence of a dis-| 


ritorial agency established to’ 


vided no agreement has been! petition and if it has reasonable | 
reached by that time; and | cause to believe that a question. of | 
“(4) continues in full force representation affecting commerce | 


tract for a period of sixty days an officer or employee of the re- 


;, after such notice is given or un-, gional office, who shall not make | 
til the expiration date of such any recommendations with veapect| 


contract, whichever otcurs later: 
duties imposed upon employ-/| the 


thereto. If the Board finds upon 
Tecord of such hearing that 


Seapets ae 


organization and the address of | be served. upon such person a com- 
its principal place of business  plaint stating the charges in that 
“(2) the names, titles, and respect, and containing a notice of 
compensation and allowances of! hearing “before the Board or a 
its three principal officers and of member thereof, or before a desig- 
any of -its officers or agentS! nated agent or agency, at a place 
whose aggregate compensation|therein fixed, not less than five 
and allowances for the preced-! days after the serving of said com- 
ing year exceeded $5,000, and the plaint: Provided, That no com- 
amount of the compensation and | plaint Shall issue based upon any 
allowances paid to-each such of- unfair labor practice occurring 
ficer or agent during such year: |more than six months prior to the 
_ (3) the manner in which the filing of the.charge with the Beard 
officers and agents referred to in! and the service-of 4 copy -thereof 
clause (2) were elected, appoint-| upon the person against whom 
ed, or otherwise selected; such charge 4s made, unless the 
“(4) the initiation fee or fees} person ageifeved thereby: was pre- 
which new members are re-/ vented from filing: such @harge by 
quired to pay on becoming: mem-| reason of service’ in. the. armed 
bers_of-such labor organization; ' forces, in which event. the -six- 
“(5) the regular dues or fees|month period shall be computed 
which members are required to | from the day of his discharge. Anv 
‘pay in ‘order to remain members such complaint may be amended 
in good’ standing of such labor, by the member, agent or agency 
organization; 3 lconducting the hearing or the 
“(6) a detailed statement of,| Board in its discretion at any time 
its | prior te the iss 


or reference ‘to provisions of. 
' ong of ft peo thereon. The person so com- 
the procedure followed with re-' plained of shall have the right to 


issuance of-an order; the record 


of upon such parties, or within 
such further period as the Board 
may authorize, such recommended 
order shall become the order of the 
'Board and -become effective as 


i therein prescribed. 
“(d) Until a transcript of the 


| filed in a court, as hereinafter pro- 
{ vided, the Board may at any time, 
upon. reasonable notice and in such 
manner as it shall deem proper. 
modify or set aside, in whole or in 
part, any finding or order made 
or issued by it. 

“(e) The Board shall have power 
to petition anv circuit court of an- 
;neals of the United States (includ- 

ing the United States Court of Av- 
peals for the District of Columbia), 
or if all the cireuit courts of ap- 
| Beals to which application mav be 
made are in vacation, and district 


nited States for the District of 
Columbia), within any circuit -or 
district, respectively. wherein the 
unfair labor practice in question 
occurréd or wherein such person 
resides or transacts business. for 
the enforcement of-such order and 
for appropriate temporary relief or 
restraining order, and shall certify 
and file in the court a transcript 
of the entire record in the ovro- 
ceedings. including the ovleadings 
and testimony upon which such an 
order was entered and the findings 
and order of the Board. Upon such 
filing, the court shall cause notice 
thereof to be served unon such 
nerson, and thereupon shall have 
jurisdiction of the proceeding and 
of the question determined therein. 
and shall have power to grant such 
temporarv relief or restraining 
order as it deems just and-proper. 
and to make and enter uvon the 
pleadings. testimony. and proceed- 
ings-set forth in such transcript a 
decree. enforcing, modifving. and 
nforcing as so modified, or setting 
aside in whole or in part the order 
of the Board. No objection that 
rhas ‘not been urged before the Board 
its member, agent. or agency, shall 
be considered by the court, unless 
the failure or neglect to urge such 
j objection shall be excused- because 
of extraordinary circumstances. 
The findings of the Board with 
resnect to questions of fact if sun- 
norted by substantial evidence on 
> considered -as a whole 

shall be conclusive. If either rartv 
shall apply to the court for leave 
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of adduce additional evidence and | 
shall show to the satisfaction of; 
the court that such additional evi- | 
dence is ‘material and that there | 
were reasonable -grounds for the 
‘failure to adduce such evidence in 
the hearing before the Board, is 
member, agent, or agency. the 
court may order such additional 
evidence to be taken before the 
Board, its members, agent. or 
agency, and to be made a pari of; 
the transcript. The Board may 
modify its findings as to the facts, 
or make new findings, by reason 
of additional evidence so taken and 
filed, and it shall file such modified 
or new findings, which findings 
with respect to questions of fact 
supported by substantial evidence 
on the record considered as a 
whole shall be conclusive, and shall 
file its recommendations, if any. 
for the modification or setting aside 
of its original order. The jurisdic- 
tion of the court shall be exclusive 
and its judgment and decree shall 
be final, except that the same shall 
be subject to review by the appro- 
priate circuit court of appeals if 
application was made to the dis- 
trict court as hereinabove provided, 
and by the Supreme Court of the 
United States upon writ of certio- 
rari or certification as provided in 
sections 239 and 240 of the Judicial 
Code, as amended (U. S. C., title 
28, secs. 346 and 347). 

“(f) Any person agerieved by a 
final order of the Board granting 
or denying in whole or in part the 
relief sought may obtain a review 
of ‘such order in any circuit court | 
of appeals of the United States in 
the circuit wherein the unfair la- 
bor practice in question was al- 
leged to have been engaged in or 
wherein such persons reside or 
transact business, or in the United 
States Court of Appeals for the 
District of Columbia, by filing in 
such court a written petition pray- 
ing that the order of the Board be 
modified or set aside.. A copy of 
such petition shall be forthwith 
served upon the Board, and there- 
upon the aggrieved party shall file 
in the court a transcript of the 
entire record in the proceeding. 
certified by the Board, including 
the pleading. and testimony upon 
which the order complained of was 
entered, and the findings and or- 
der of the Board. Upon such filing, 
the court shall proceed in the same 
manner as in the case of an appli- 
cation of the Board under subsec- 
tion (e), and shall have the same 
exclusive jurisdiction to grant to 
the Board such temporary relief or 
restraining order as it deems just 
and proper, and in like manner to 
make and enter a decree enforc- 
ing, modifying, and enforcing as so 
modified, or setting aside in whole 
or in part the order of the Board: 
the findings of the Board with re- 
spect to questions of fact if sup- 
ported by substantial evidence on | 
the record considered as a whole 
shall in like manner be conclusive. 

“(g) The commencement of pro- 
eeedings: under subsection (e) or 
(f) of this section shall not, unless 
specifically ordered by the court. 
overate as a stay. of the Board’s 
order. 

“(h) When granting appropriate 
temporary relief or a restraining 
order, or making and entering a 
decree enforcing, modifying. and 
enforcing as ‘so modified, or set- 
tine aside in whole or in part an 
order on the Board, as provided in 
this section, the jurisdiction of 
courts sitting in equity shal] not 
be limited by the Act entitled ‘An 
Act to amend the Judicial Code and 
to define and limit the jurisdiction 
of courts sitting in equity,: and for 
other purposes’, approved March 
23, 1932 (U. S._C., Supp. VII, title 
29, sees. 101-115). 

“() Petitions filed under this| 
Act shall be heard expeditiously | 
and if possible within ten days 
after they have been 4docketed. 

“(j) The Board shall have power, 
upon issuance of a complaint as 
provided in subsection (b) charg- |} 
ing that any person has engaged 
in or is engaging in an unfair labor 
practice, to petition any district 
court of the United States (includ- 
ing the District Court of the United 
States for the District of Colum- 
bia). within any district wherein 
the unfair labor practice in ques- 
tion is alleged to have occurred or 
wherein such person resides or 
transacts business, for appropriate 
temporary relief or restraining or- 
der. Upon the filing of any such 
petition the court shall cause no- 
tice thereof to be served upon such 
person, and thereupon shall have 
jurisdiction to grant to the,Board 
such temporary relief or restrain- 
ing order as it -deemns just and 
proper. ot = 

“(k) Whenever’ it is charged 
that any person has engaged in an} 
unfair labor practice within the 
meaning: of paragraph (4) (D) of 
section 8 (b), the Board is em- 
powered and directed to hear and 
determine the dispute out of which 
such unfair.labor. practice shal] 
have arisen, unless, within ten davs 
after notice that such charge has 
been. filed, the parties to such dis- 
oute submit to the Board satisfac; 
tory .evidence that they have ad- 
justed, or agreed upon methods for 
the voluntary adjustment of, the 
dispute. Upon compliance by the 
parties to the dispute with the de- 
cision of the Board or upon such 
voluntary. adjustment of the dis- 
nute, such charge shall. be dis- 


missed. 

“(1). Whenever it is charged that 
any, person has. engaged in an.un- 
fair labor practice within the 
meaning of paragraph (4) (A),(B) 
or (C) of section 8 (b), the pre- 
liminary investigation of such 


charge shall be made forthwith 
and given priority over all other 
cases -except ‘cases of like choractar 
in the office where it is. filed or to 
which. it is referred. If..after such 
investigation, the officer or region- 
al. attorney to .whom the matter 
may be .referred has reasonable 
cause to believe such charges js true 
and that a.complaint should issue, 
he shall, on behalf of the Board. 
vetition any district eourt of the 
United States including the Dis- 
trict Court of the United States 
for the District of Columbia) with- 
in any district where the unfair 
labor practice in question has. oc- 
curred, is alleged to have occurred, 
or wherein such person resides or 
transacts business, for appropriate 
injunctive relief pending the final 
adjudication of the Board with re- 
spect to such matter. Upon the 
filing of any such petition, the dis- 


yy 


after having claimed his privilege 
against selfi-incrimination. to :tes- 
tify or produce .evidence, except 
‘that .such individual so testifying 
shall not be exempt from prosecu- 
tion and punishment for perjury 
committed in so :testifying. 

“(4) Cemplaints, orders, and 
other process and papers of -the 
Board, its. members, agent, or agen- 
cv. may be served either. personal- 
lv or by registered mail or by: tele- 
graph or by leaving a copy thereof 
at thes principal office or place of 
business of the person to be served. 
The, verified -return by the _indi- 
‘vidual so serving the same-setting 
forth the manner of such. service 
shall be proof of the same, and the 
return post office receipt or tele- 
graph receipt therefor when regis- 
tered and mailed or telegraphed 
as aforesaid shall be proof of serv- 
ice of the same. Witnesses sum- 
moned before the Board, its mem- 
bers, agent, or agency, shall -be 


(3) 


SEC. 104. The aeons smade | ice not ; bject in any way 
by this title shall take effect my ee the juri fiction i authority of 


days after the date .of the enact- 
ment of this Act. except that the 
authority of the President to ap- 
point certain officers conferred 
upon him by section 3 of the Na- 
tional Labor Relations Act as 
amended by this title may be ex- 
ercised ‘forthwith. 
TITLE M—CONCILIATION OF 
LABOR D US- 


UTES IND 
TRIES AFFECTING. OM- | f 


MERCE; NATIONAL ~ 
GENCIES , 
SEC. 201. That it is the policy 

of the United States that—_ 

(a) sound and stahle indus- 
trial peace and the advancement 
of the general welfare, health, 


and safety of the Nation and of | 
the best interests of employers |! 


and employees can most satis- 
factorily be secured: by the set- 
tlement of issues between em- 
ployers and employees through 
the processes of conference and 


the Secretary of Labor or any offi- 
cial or division of the Department 


{of Labor 


Functions of the Se 

SEC. 203. (a) It shali be the duty 
of the Service, in order to prevent 
or minimize interruptions of the 
free flow of commerce growing out 
of labor disputes. to assist parties 
to labor disputes in industries af- 
ecting commerce to settle such 
disputes through conciliation and 
mediation. 


(b) The Service may oroffer its 
serviees in any labor dispute in 
any industry affecting commerce 
either upon its.own motion or upon 
the request of one or more of the 
parties to the dispute, whenever 
in its judgment such dispute 
threatens to cause a substantial 
interruption of commerce. The Di- 
rector and the Service are directed 
to avoid attempting to mediate dis- 
putes which would have only a 


trict court shall have jurisdiction| Paid the same fees and mileage 
to grant such injunctive relief or|that are paid witnesses in the 
temporary restraining order as it|Courts of the United States, and 
deems just and proper, notwith-| Witnesses whose depositions are 
standing any other provision of, t@ken and the persons taking the 
law: Provided further, That no|S@me shall severally be*entitled to 


collective bargaining between 
employers and the representa- 
tives of their employees; 

(b) the settlement of issues 
between employers and em- 


minor effect on interstate com- 
merce if State or other concilia- 
tion services are available to the 
parties. Whenever the Service does 
proffer its services in any dispute, 


temporary restraining order shall 
be issued without notice unless a 
petition alleges that substantial and 
irreparable injury to the charging 
party will be unavoidable and such 
temporary restraining order shall 
be effective for no longer than five 
days and will become void at the 


expiration of such period. Upon } 


filing of any such petition the 
courts shall cause notice thereof to 
be served upon any person involved 
in the charge and such person, in- 
cluding the charging party, shall 


be given an opportunity to appear’ all records, papers, and informa-| 


bv counsel and present any relev- 
ant testimony: Provided further, 
That for the purpose of this sub- 
section district courts shall be 


deemed to have jurisdiction of a 


labor organization (1) in the dis- 
trict in which such organization 
maintains its principal office, or 
(2) in any district in which its dulv 
authorized officers or agents are 
engaged in promoting or protect- 
ing the interests of employee mem- 


bers. The service of legal process | 
upon such officer or agent shall’ 


constitute service upon the labor 
organization and make such or- 
ganization a party to the suit. In 
Situations where such relief is ap- 
propriate the procedure specified 
herein shall apply to charges with 
respect to section 8 (b) (4) (D). 
‘“Investigatory Powers 

“SEC. 11, For the purpose of all 
hearings and investigations, which, 
in the opinion of the Board, are 
necessary and proper for the exer- 
cise of the powers vested in it by 
section 9 and section 10— 

“(1) The Board, or its duly au- 
thorized agents or agencies, shall at 
all reasonable times have access to, 
for the purpose of examination, 
and the right to copy any evidence 
of any person being investigated or 
proceeded against that relates to 
any matter under investigation or 
in question. The Board. or any 
member thereof, shall upon appli- 
cation of any party to such pro- 
ceedings, forthwith issue to such 
party subpenas requiring the at- 
tendance and testimony of wit- 
nesses or the production of any 


plication. Within five days after 


the same fees as are paid for like 
' service in the courts of the United 
' States. 

“(5) All process of any court to 
which application may be made 
under this Act may be served in 
the judicial district wherein the 
defendant or other person required 
;to be served resides or may be 
l found. 
| (6) The several departments and 
; agencies of the Government, when 
Face by the Presidént, shall 


furnish the Board, upon its request, 


tion in their possession relating to 

any matter before the Board. 
“SEC. 12. Any person who shall 

' willfully resist, prevent, impede, or 


Board or any of its agents or 
agencies in the verformance of 
duties pursuant to this Act shall 
be punished by a fine of not more 
than $5,000 or by imprisonment for 
not more than one vear. or both. 
“Limitations 

“SEC. 13. Nothing in this Act, 
except as specifically provided for 
herein, shall be construed so as 
either to interfere with or impede 
or diminish in any way the right 
to strike, or to affect the limita- 
tions or qualifications on that right. 

“SEC. 14. (a) Nothing herein 
shall prohibit any individual em- 
ployed as a supervisor from be- 
coming or remaining a member of 
a labor organization, but no em- 


ployer subject to this Act shall be | 


compelled to deem .individuals de- 
fined herein as supervisors as em- 
plovees for the purpose of any law, 
either national or local, relating 
to coliective bargaining. 


“(b) Nothing in this Act shall be | 


‘construed as authorizing the execu- 
tion or application of agreements 
requiring membership in a labor 
organization as a condition of em- 


ployment in any State or Territory | 


in which such execution or appli- 
; cation is prohibited by State or 
Territorial law. 
| “SEC. 15. Whenever the applica- 


tion of the provisions of section 
| 272 of chapter 10 of the Act en- 
titled An ‘Act to establish a uni- } E 
evidence in such proceeding or in-|form system of bankruptcy| engage in any other business. voca- 
vestigation requested in such ap-| throughout the United States’, ap-, tion. or employment. 


proved July 1, 1898, and Act amen- 


interfere with any member of the | 


ployees through collective bar- 
gaining may be advanced - by 
making available full and ade- 
quate governmental facilities for 
conciliation,. mediation, and vol- 
untary arbitration to aid and en- 
courage employers and the rep- 
resentatives of their employees 
to reach. and maintain agree- 


ments concerning rates. of pay, | 


| hours, and working conditions. 

and to make all reasonable ef- 
forts to settle their differences 
by mutual agreement reached 
through conferences and collec- 
tive bargaining or by such meth- 


ods as may be provided for in| 
any applicable agreements for! 


the settlement of disputes: and 
(c) certain controversies which 
arise between parties to collec- 
tive bargaining agreements may 
be avoided or minimized by mak- 
| ing available full and adequate 
i governmental facilities for fur- 
| nishing assistance to employers 
and the representatives of their 
employees in formulating for in- 
! clusion within such agreements 
: provision for adequate hotice of 
any proposed changes in the 
terms of such agreements, for 
the final adjustment of griev- 
ances or question regarding the 
application or interpretation of 
such agreements, and other pro- 
visions. designed to prevent the 
Subsequent arising of such con- 
| troversies. 
SEC. 202. (a) There is hereby 
‘created an independent agency to 
be known as the Federal Mediation 
and Conciliation Service (herein 
referred to as the “Service,” except 
that for sixty days after the date 
of the enactment of this Act such 
term shall refer to the Conciliation 
Service of the Department of La- 
bor). The Service shall be under 
the direction of a Federal Media- 
tion and Conciliation Director 
(hereinafter referred to as the 
“Director”), who shall be appointed 
bv the President by and with the 
advice and consent of the Senate. 
The Director shall receive com- 
pensation at the rate of $12,000 per 
annum. The Director shall not 


| 


| (b) The Director is authorized. ; 


the service of a subpena on any/|datory thereof and supplementary ; subject to the civil service laws, to 
person requiring the production of! thereto (U.S. C., title 10, see. 672),' appoint such clerical and other 
any evidence in his possession or! conflicts. with the application of !personnel as may be necessary for 


under his control, such person may 
petition the Board to revoke, and 
the Board shall revoke, such sub- 
pena if in its opinion the evidence 


the provisions of this Act, this Act 
shall prevail: Provided, That in 
any situation where the provisions 
;Of this Act cannot be validly en- 


|the execution of the functions of 
the Service. and shall fix their 


|compensation in accordance with | 


'the Classification Act of 1923, as 


whose production is required does! forced, the provisions of such other | amended, and may, without regard 
not relate to any matter under in-; Acts shall remain in full force and| to the provisions of the civil serv- 


vestigation, or any matter in ques- 
tion in such proceedings, or if in its 
opinion such subpena does not de- 


effect. 
“SEC. 16. If any provision of this 
Act,. or the application of such 


ice laws and the Classification Act 
‘of 1923, as amended, appoint and 


fix the compensation of such con-| 
isons outstanding 


scribe with sufficient particularity | provision to any person or circum-,Ciliators and mediators as mav be 


the evidence whose production is! stances, shall be held invalid, the 
required. Any member of the Board, ; remainder of this Act. or the ap- 
or any agent or agency designated | plication of such provision to per- 
by the Board for such purposes,|sons or circumstances other than 
may administer. oaths and affirma-! those as to which it is held invalid, 
tions, examine witnesses, and re-|shall. not be affected thereby. : 
ceive evidence, Such attendance of| “SEC. 17. This Act may be cited 
witnesses gnd the production of|as the ‘National Labor Relations 
such evidence may be required from | Act’.” 


necessary to carry out the func- 
tions of the Service. The Director 


is authorized to make such expen- | 
ditures for supplies, facilities, and | 


services as he deems _necessarv. 
:Such expenditures shall be allowed 
‘and paid upon presentation of 
;itemized vouchers’ therefor ap- 
proved by the Director or by any 


any place in the United States or 
any Territory or possession there- 
of, at any designated place of 
hearing. 

“(2) In case of contumacy or 
refusal to obey a subpena issued 
to any person, any district court of 
the United States or the United 
States courts of any Territory or 
possession, or the District Court of 
the United States for the District 
of Columbia, within the jurisdic- 


Effective Date of Certain. Changes! employee designated by him for! 


SEC. 102. No provision of this|that purpose. _ 
| title shall be deemed to make an|_ (c) The principal office of the 
| unfair labor practice any act which | Service shall be in the District of 


did not constitute an unfair labor 
practice. prior thereto, and the pro- 
visions of section 8 (a) (3) and sec- 
‘tions. 8 (b) (2) of the National 
Labor Relations Act as amended 
by this title shall not make an un- 
fair labor practice of the perform- 
ance of any obligation under a col- 


tion of which the inguiry is ecar-' lective bargaining agreement en- 
ried on or. within the jurisdiction , tered into prior to the date of the 
of which said person guilty of con- | enactment. of this Act, or (in the 


tumacy: or refusal to obey is found} case of an agreement for a period! 


or resides or transacts business,|of not, more than one year) entered 


upon application by the Board) into on.or after such date of en- 
shall have jurisdiction to issue to! actment, but prior to the effective 


such person an order. reouiring 


date of this title, if the.perform- 


Columbia, but the Director may 
establish regional offices conven- 
ient to localities in which labor 
controversies are likely to arise. 
The Director may by order, subject 
to revocation at any time, dele- 
gate any authority and discretion 
conferred upon him by this Act to 
any, regional director, or other of- 
ficer or employee of the Service. 
The Director may establish suit- 
able procedures. fer co-operation 
with State and_ lacal 


it shall be the duty of the Service 
promptly to put itself in commun- 
ication with the parties and to use 
its best efforts, by mediation and 
conciliation, to “bring them to 
agreement. 

(c) If the Director is not able 
to bring the parties to agreement 
by conciliation within a reason- 
able time, “he shall seek to induce 
the parties voluntarily to seek 
other means of settling the dispute 
without resort to strike, lock-out, 
or other coercion, including sub- 
mission to the employees in the 
bargaining unit of the employer’s 
last offer of settlement for ap- 
proval or rejection in a secret bal- 
lot. The failure or refusal of either 
party to agree to anv procedure 
suggested by the Director shall not 
be deemed a violation of any duty 
or obligation imposed py this Act. 

(d) Final adjustment by a meth- 
od agreed upon by the parties is 
hereby declared to be the desirable 
method for settlement of grieyv- 
ance disputes arising over the ap- 
plication or interpretation of an 
existing collective bargainine 
agreement. The Service is directed 
to make its conciliation and medi- 
ation services available in the set- 
tlement of such grievance disputes 
only as the last resort and in ex- 
ceptional cases. 

SEC. 204. (a) In order to pre- 
vent or minimize interruptions of 
the free flow of commerce growing 
out of labor disputes, employers 
and employees and their renresen- 
tatives in anv industry affecting 
commerce, shall— 

(1) exert every reasonable ef- 
fort to make and maintain agree- 
ments concerning rates of pay, 
hours, and working conditions, 
including provision for adequate 
notice of any proposed change 
in the terms of such agreements: 

(2) whenever a dispute arises 
over the terms or application of 
a collective bargaining agree- 
ment and a conference is re- 
quested by a party or prospec- 
tive party thereto, arrange 
promptly for such a conference 
to be held and endeavor in such 
conference to settle such dis- 
pute expeditiously: and 

(3) -in case such dispute is not 
settled by conference, participate 
fully and promptly in such meet- 
ings as may be undertaken by 
the Service under this Act for 
the purpose of aiding in a set- 
tlement of the dispute. 

SEC. 205.-(a) There is hereby 
created a National Labor-Manage- 
ment Panel which shall be com- 
posed of twelve members appoint- 
ed by the President, six of whom 
shall be selected from among per- 
in the field of 
management and six of whom shall 


ibe selected from among persons 


outstanding im the field of labor. 
Each member shall hold office for 
a term of three years, except that 
any member appointed to fill a 


| vacancy occurring prior to the ex 
| Diration of the term for which his 


predecessor was appointed shall be 
appointed for the remainder of 


such term, and the terms of office 


of the members first taking office 
shall expire, as designated by the 
President at the time of appoint- 
ment, four at the end of the first 
year, four at the end of the see- 
ond year, four at the end of the 
third year after the date of ap- 
pointment. Members ‘of the panel, 
when serving on business of the 
panel, shall be paid compensation 
at the rate of $25 ver day, and 
shall also be entitled to receive an 
allowance for actual and necessary 
travel and subsistence expenses 


mediation | While so serving away from their 


agencies. The Director shall make | Places of residence. 


an annual report in writing to Con- 
gress at the end of the fiscal year. 


(b) It shall be the dutv of the 
panel, at the request of the Diree- 
tor, to advise in the avoidance of 


such person to appear before the| ance of.such obligation would not 
Board, its member, agent, or agen-| have“ constituted an unfair labor 
cv, there to produce evidence if so! practice under section 8 (3) of the 
| ordered, or there to give testimony | National Labor Relations Act prior 
touching the matter under inyes-/ to.,the effective date of this title, 
tigation or in guestion:- and any | untlesssuch agreement was renew- 
failure .to obey such order of the! ed»or_extended subsequent thereto. 
;eourt may be punished by said! SEC Ne provision of this 
‘court as a contempt thereof. ~ (title shall affect any certification 
| eeye43) ® pekson- stall be excused of representatives or any. deter- 
’ ndikg .an@ testifying or! mination as to the appropriate col- 

pgatucing books, records, cor- | lective bargaining unit, which was 
opameees, ‘documents, or other |made under section 9 of the Na- 
evidenc& in obedience to the sub-'tional Labor Relations Act prior 


| dena. ofthe Board,-on the ground to the effective date of. this title! 


that the testimony or evidence re-' until one. year after the date of 
quired of him may tend to in-/ such certification. or if, in respect 


criminate him: or subject him to a 


of. any such certification, a collec- | 


(d) All mediation and concilia- |‘ : ; 
tion functions of the Secretary. of; industrial -controversies and the 


Labor or the United States Con-|manner in which mediation and 
ciliation Service under section 8 of| voluntary adjustmeént shall be ad- 


the Act entitled “An Act to create; ministered, particularly with ref- 
a Department of Labor’, approved| erence to’ controversies affecting 
March 4, 1913 °(U. S. Ci) title 29,| the general welfare of the country. 
sec. 51), and all functions of the National Emergencies 

United States Conciliation. Service|. SEC. 206. ‘Whenever in the opin- 
under any other law are hereby|ion of the President of the United 
transferred to the Federal Media-|States, a threatened or actual 
tion and Conciliation Service, to-| strike or lock-out affecting an en- 
gether with the personnel and rec- tire industry or a substantial part 
ords of the United States Concilia- | thereof engaged ‘in trade, com- 
tion, Service. Such transfer shall;Mmerce, transportation, transmis- 
, take effect. upon the sixtieth day | sion. or communication among the 
after the date of enactment of|Several States or with foreign na- 


; tions, or engaged in the produe- 
this Act. Such transfer shall nos | eon Gf WORMS for corammchce, rule 


‘penalty. or. forfeiture: -but no in- 
dividual .shall-be prosecuted or 
subjected .to any penalty of for- 
feiture for or.on. account of any 
transaction, matter, or. thing con- 
cerning which he is compelléd, 


tive bargaining contract was en- 
{tered into prior to she. effective 
‘date. of this title, until the end of 
‘the contract period or until one 
| year after such date. whichever 
first occurs. 


ioe ote Glee Sins Couelatm 
e Un s Conciliati 

. Service or any. certification, order, 
eon ett 
made by. tt 
Labor. The Director Serv 


the Secretary of 
he Pas 


if permitted to occur or to con- 
Peas, bert the pational health 
heretofore | or safetv, he mav anpoint a 

reryaion cacrat of inauiry to inquite into the issues 
involved in the dispute and to make 


: [+] : 
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a written report to him within 
such time as he shall prescribe. 
Such report shall include a state- 
ment of the facts with respect to 
the dispute, including each party’s 
statement of its position but shall 


ing labor disputes. Such file shall 
be open to inspection under appro- 
priate conditions prescribed by the 
Secretary of Labor, except that no 
specific information submitted in 
confidence shall be disclosed. 


ees, compensation for injuries or 
illness resulting from occupational 
activity. or insurance to provide 
any of the foregoing, or unemploy- 


! ment benefits or life insurance, dis- 


ability and sickness insurance, or 
accident insurance; (B) the de- 
tailed basis on which .such pay- 


not contain any recommendations.! (hb) The Bureau of Labor Statis- 
The President shall file a copy Of|/tics in the Department of Labor is 
such report with the Service and guthorized to furnish upon request 
shall make its contents available! of the Service, or employers, em- 
to the public. ployees, or their representatives, 
SEC. 207. (a) A board of inquiry all available data and factual in- 
shali be composed of a chairman/formation which may aid in the 
and such other members as the/settlement of any labor dispute, 
‘President shall determine, and shall | except that no specific information 
have power to sit and act in any ' submitted in confidence shall be 
place within the United States and | disclosed. 
to conduct such hearings either in! Exemption of Railway Labor Act 
public or in private, as itmaydeem| SEC. 212. The provisions of this 
necessary or proper, to ascertain | title shall not be applicable with 
tthe facts with respect to the causes | respect to any matter which is sub- 
and circumstances of the dispute. | ject to the provisions of the Rail- 
'(b) Members of a board of in-|way Labor Act, as amended from 
quiry shall receive compensation at | time to time. 
the rate of $50 for each day actu- TITLE 11 
ally spent by them in the work of Suits By and Against Labor 
the board, together with necessary Organizations 


travel and subsistence expenses. 

(c) For the purpose of any hear- 
ing or inquiry conducted by any 
board appointed under this title, 
the provisions of sections 9. and 1 
(relating to the attendance of wit- 
nesses and the production of books, 
papers, and documents) of the Fed- 
eral Trade Commission Act of Sep- 
tember 16, 1914, as amende 
C., 19, title 15, secs. 49 and 50;- as 
amended), are hereby made applic- 
able to the powers and duties of 
such. board. 


SEC. 301. (a) Suits for violation 
|of contracts between an employer 
jand a labor organization represent- 
jing employees in an industry af- 
| fecting commerce as defined in this 
Act, or between any such labor or- 
ganizations, may be brought ir any 
district court of the United States 


without respect to the amount in 
controversy or without regard to 
the citizenship of the parties. 

(b) Any labor organization which 
; represents employees in an indus- 


‘having jurisdiction of the parties, | 
aU Seo . | 


in a written agreement with the 
employer, and employees and em- 
vioyers are equally represented in 
{the administration of such fund, to- 
gether with such neutral persons as 
the representatives of the employ- 
ers and the representatives of the 
/employees may agree upon and in 
ithe event the employer and em- 
ployee groups deadlock on the ad- 
ministration of such fund and there 
| are no neutral persons emvowered 
to break such deadlock, such agree- 
ment provides that the two groups 
shall agree on an impartial umpire 
to decide such dispute, or in event 
of. their failure to agree within a 
reasonable length of time, an im- 
partial umpire to decide such dis- 
pute shall, on petition of either 
group, be appointed by the district 
court of the United States for the 
district where the trust fund has 
its principal office, and shall also 
contain provisions for an annual 
audit of the trust fund, a statement 
of the results of which shall be 
available for inspection by inter- 
ested persons at the principal of- 
fice of the trust fund and at such 
other places as may be designated 
in such written agreement; and 
(C) such payments as are intend- 


pe are to be made is specified 


Relations Board determining the 
bargaining representative for 
employees performing such work. 

Nothing contained in this subsec- 
tion shall be construed to make 

unlawful a refusal by any person 

to enter upon the premises of 
any employer (other than his 
own employer), if the employees 
of such employer are engaged in 

a strike ratified or approved by 

a representative of such employ- 

ees whom such employer is re- 

quired to recognize under the 

National Labor Relations Act._ 

(b) Whoever shall be injured in 
his business or property by reason 
of any violation of subsection (a) 
may sue therefor in any district 
court of the United States subject 
to the limitations and provisions 
of section 301 hereof without re- 
spect to the amoung in controversy, 
or in any other court having juris- 
diction of the parties, and shall 
recover the damages by him sus- 
tained and the cost of the suit. 

Restriction of Political 
Contributions 

SEC, 304. Section 313 of the Fed- 
eral Corrupt Practices Act, 1925 
| CU. S. C., 1940 edition, title 2, sec. 
i251; Supp. V, title 50, App., sec. 
| 1509), as amended, is amended to 
read as follows: 

“SEC. 313. It is unlawful for any 
national bank, or any corporation 
| organized by authority of any law 
| of Congress, to make a contribu- 
jtion or expenditure in connection 
| with an election to any political 
office, or in connection with any 


| 


ed to be used for the purpose of! primary election or political con- 
providing pensions or annuities for| vention or caucus held to select 


SEC, 208. (a) Upon receiving a) try affecting commerce as defined | 
in this Act and any employer| 


report from a board of inquiry ae} 
President may direct the Attorney | whose activities affect commerce as 
General to petition any district! defined in this Act shall be bound 


court of the United States having) by the acts of its agents. Any such | 
jurisdiction of the parties to enjoin | Jabor organization may sue or be! 


such strike or lock-out or the con-! sued as an entity and in behalf of 


employees are made to a separate 
trust which provides that the funds 
held therein cannot be used for 
any purpose other than. paying 
such pensions or annuities. 

(d) Any person who willfully 
iviolates any of the provisions of 


tinuine thereof, and if the court 
finds that such threatened or actu- 
al strike or lock-out— 
(i) affects an entire industry | 
or a substantial part thereof en- 
gaged in trade, commerce, trans- | 
portation, transmission, or com-;, 
munication among the several. 
States or with foreign nations, | 
or engaged in the production of 
goods for commerce; and | 

(ii) if permitted to occur or to} 
continue, will imperil the nation- ' 


i the employees whom it represents | this section shall, upon conviction 
in the courts of the United States.|thereof, be guilty of a misdemeanor 


|candidates for any political office 
|or for any corporation whatever, 
or any labor organization to make 
a contribution or expenditure in 
;connection with any election at 
which Presidential and Vice Presi- 
|dential electors, or a Senator or 
Representative in, or a Delegate 
|'or Resident Commissioner to Con- 


Any money judgment against a la- 
bor organization in a district court 
of the United States shall be en- 
forceable only against the organ- 
ization as an entity and against its 
assets, and shall not be enforce- 
able against any individual mem- 
ber or his assets. 

(c) For the purposes of actions 
and proceedings by or against labor 
organizations in the district courts 


and be subiect to a fine of not| gress are to be voted for, or in con- 
;more than $10,000 or to imprison-! nection with any primary election 
‘ment for not more than one year,'or political convention or caucus 
lor both. held to select candidates for any of 
(e) The district courts of the|the foregoing offices, or for any 
| United States and the United States | candidate, political committee, or 
|courts of the Territories and pos-! other. person to accept or receive 
sessions shall have jurisdiction for |any contribution prohibited by this 
‘cause shown, and subject to the section. Every corporation or labor 
| provisions of section 17 (relating | organization which makes any con- 
to notice to onposite party) of the | tribution or expenditure in viola- 


al health or safety, it shall have: of the United States, district courts 
jurisdiction to enjoin any such'shall be deemed to have jurisdic- 
strike or lock-out, or the con-j;tion of a labor organization (1) in 
tinuing thereof, and to make such 
other orders as may be appro-|ization maintains its principal of- 
priate. ; | fice, or (2) in any district in which 
(b) In any case, the provisions| its duly authorized officers or 

of the Act of March 23, 1932, en-| agents are ehgaged in representing 

titled “An Act to amend the Ju-/or acting for employee members. 

dicial Code and to define and limit; (d) The service of summons, sub- 

the jurisdiction of courts sitting in | 

equity, and for other purposes’, 

shall not be applicable. 


court of the United States upon an 


subsequently 
controlling. 
Restrictions on Payments to 
Employee Representatives 
SEC. 302 (a) It shall be unlawful 


imperil the national health or 
safety, it shall be the duty of the 


pena, or other legal process of any | 


'Act entitled “An Act to supplement 
, existing law 
|Straints and monopolies, and for 
1914, as amended (U. S. C., title 
| 28, sec, 381), to restrain violations 
|Of this section, without regard to 
|the provisions of sections 6 and 20 
/of such Act of October 15, 1914, as 
|amended (U.S. C.. title 15, sec. 17, 
and title 29, sec. 52), and the pro- 
| visions of the Act entitled “An Act 


| 


| 
} ~ 


approved March 
U. S. C., title 29, secs. 


Hi (f) This section shall not apply 
| to 


occurs. 

(zg) Compliance with the restric- 
'tions contained in subsection (c) 
(5) (B) upon contributions to trust 
funds, otherwise lawful, shall not 


parties to the labor dispute giving 
rise to such order to make every 
effort to adjust and settle their dif- 
ferences, with the assistance of the 
Service created by this Act, Neither 
party shall be under any duty to 


for any employer to pay or deliver,|be applicable to contributions to 
‘or agree to pay or deliver, any | such trust funds established by 
i|money or other thing of value to; Collective agreements prior to Jan- 
any representative of any of his; Uary 1, 1946, nor shall subsection 
employees who are employed in an | (ce) (5) (A) be construed as pro- 


| tion of this section shall be fined 


S against unlawful re-|not more than $5,000; and every'| 


| Officer or director of any corpora- 


| the district in which such organ-/| Other purposes,” approved October | tion, or officer of any labor organi- 


| zation, who consents to any con- 
| tribution or expenditure by the cor- 
| poration or labor organization, as 
ithe case may be, in Violation of 
| this section shall be fined not more 
|than $1,000 or imprisoned for not 
|more than one year, or both. For 
| the purposes of the section ‘labor 
organization’ means any organiza- 
tion of any kind, or any agency or 
employee representation commit- 


; participate and which exists for 

the purpose, in whole or in part, of 

dealing with employers concerning 

grievances, labor disputes, wages, 

| rates of pay, hours of employment, 

|Or conditions of work.” 

Strikes by Government 

Employees 

SEC. 305. It shall be unlawful for 


any individual employed by the’ 


- United States or any agency there- 
of including wholly owned Govern- 
, ment corporations to participate in 
any strike. Any individual em- 
ployed by the United States or by 


any such agency who strikes shall | 


be discharged immediately from his 


tee or plan, in which employees! 


industry affecting commerce. 


hibiting contributions to such trust |employment, and shall forfeit his 


| 


accept, in whole or in part, any} (b) It shall be unlawful for any 


funds if prior to January 1, 1947 


civil service status, if any, and shall 


proposal of settlement. made by the, representative of any employees! Such funds contained provisions for 


Service. 

(b) Upon the issuance of such 
order, the President shall reconvene 
the board of inquiry which has 
previously reported with respect to 
the dispute. At the end of a sixty- 


day period (unless the dispute has | 


been settled by that time), the 
board of inquiry shall report to 
the President the current position 
of the parties and the efforts which 
have been made for settlement, 
and shall include a statement by 
each party of its position and a 
statement of the employer’s last 
offer of settlement. The President 
shall make such report available 
to the public. The National Labor 
Relations Board, within the suc- 
ceeding fifteen days, shall take a 
secret ballot of the employees of 
each employer involved in the dis- 
pute on the question of whether 
they wish to accept the final offer 
of settlement made by their em- 
ployer as stated by him and shall 
certify the results thereof to the 
Attorney General within five days 
thereafter. 

SEC. 210. Upon the certification 
of the results of such ballot or upon 
a settlement being reached, which- 
ever happens sooner, the Attorney 
General shall move the court to 
discharge the injunction, which 
motion shall then be granted and 
the injunction discharged. When 
such motion is granted, the Presi- 
dent shall submit to-the Congress 
a full and comprehensive report 
of the proceedings, including the 
findings of the board of inquiry 
and the ballot taken by the Na- 
tional Labor Relations Board, to- 
gether with such recommendations 
as he may see fit to make for con- 
sideration and appropriate action. 

Compilation of Collective 
i Bargaining Agreements, etc. 
SEC. 211. (a) For the guidance 


who are employed in an industry 
affecting commerce to receive or 
accept, or to agree to receive or 
accept, from the employer of such 
| employees any money or other 
, thing of value. 

(ec) The provisions of this section 
shall not be applicable (1) with 
‘respect to any money or other 
, thing of value payable by an em- 
i ployer to any representative who is 
an employee or. former employee 
of such employer, as compensation 
for, or by reason of, his services as 
|dependents jointly with the em- 
; ployees of other employers making 
ian employee of such employer: (2) 
| with respect to the payment or de- 
| livery of any money or other thing 
of value in satisfaction of a judg- 
;ment of any court or a decision or 
:award of an arbitrator or impartial 
j|chairman or in compromise, adjust- 
|ment, settlement or release of any 
claim, complaint, grievance, or dis- 
'pute in the absence of fraud or 
duress; (3) with respect to the sale 
or purchase of an article or com- 
modity at the prevailing market 
price in the regular course of busi- 
ness; (4) with respect to money 
deducted from the wages of em- 
bloyees in payment of membership 
,dues in a labor organization: Pro- 
vided, That the employer has re- 
|ceived from each employee, on 
; whose account such deductions are 
;made, a written assignment which 
i shall not be irrevocable for a period 
of more than one -year, or beyond 
the termination date of the ap- 
plicable collective agreement, 
whichever occurs sooner; or (5) 
with respect to money or other 
‘thing of value paid to a trust fund 
established by such representative, 
for the sole and exclusive benefit 
|of the employees of such employer, 
{and their families and dependents 
‘(or of such employees, families, and 


and information of interested rep-| similar payments, and their fam- 
resentatives of employers, employ-|ilies and denendents): Provided, 
ees, and the general public, the Bu-| That (A) such payments are held 
reau of Labor Statistics of the De-|in trust for the purpose of paying, 
partment of Labor shall maintain} either from principal or income,er 
a@ file of copies of all available col-| both, fot the benefit of employees, 
pendents, for 

le agreements. tal care, pensions 


lective bargaining agreements andj|their families and de 
settling or adjust- ‘on. retirement or death of employ- 


other available é 


: pooled vacation benefits. 
| Boycotts and Other Unlawful 
Combinations 

SEC. 303. (a) It shall be unlaw- 
ful, for the purposes of this section 
| only, in an industry or activity af- 
fecting commerce, for any labor 
organization to engage in, or to 
induce or encourage the employees 
of any employer to engage in. a 
strike or a concerted refusal in the 
| course of their emvfoyment to use, 
manufacture, process, transport, or 
| Otherwise handle or work on any 
goods, articles, materials, or com- 
modities or to perform any services, 
| where an object thereof js— 

(1) forcing or requiring any 
employer or self-employed per- 
son to join any labor or emplov- 
er organization or any employer 
or other person to cease using. 
selling. handling, transporting. or 
| Otherwise dealing in the products 

of any other producer, processor, 
or manufacturer, or to cease do- 
| ing business with any other per- 

son; 

(2) forcing or requiring anv 

other employer to recognize or 
bargain with a labor organiza- 
tion as the representative of his 
| employees unless such labor or- 
ganization has been certified as 
the representative of such em- 
plovees under the provisions of 
section 9 of the National Labor 

Relations Act: 

(3) forcingyor requiring any 
employer to*ecognize or bargain 
with a particular labor organiza- 
tion as the representative of his 
employees if another labor or- 
ganization has: been certified as 
the representative of such em- 
plovees under the provisions of 
section 9 of the National Labor 
Relations Act: ~ i 

(4) forcing or requirine any 
employer to assign particular 
work to employees in a particu- 
lar labor organization or in a 
particular trade, craft, or class 
rather than to employees in an- 
other labor organization or in 
another trade, craft, or class 
unless such employer is failing 

to conform to an order of certi- 
fication. of the National. 


‘not be eligible for reemployment 


for three years by the United | 


States or any such agency. 
TITLE IV 


| Creation of Joint Committee to 
| Study and Report on Basic Prob- 

lems Affecting Friendly Labor 

Relations and Productivity. 

_ SEC, 401. There is hereby estab- 
lished a joint congressional com- 
i mittee to be known as the Joint 
| Committee on Labor-Management 
| Relations (hereafter referred to as 
j the committee), and to be composed 
{Of seven Members of the Senate 
,Committee on Labor yand Public 
Welfare, to be appointed by the 
ri bar pro tempore of the Sen- 
ate, 
House of Representatives Commit- 
tee on Education and Labor, to be 
appointed by the Speaker of the 
House of Representatives. A va- 
cancy in membership of the com- 
mittee shall not affect the powers 
of the remaining members to ex- 
ecute the functions of the commit- 
tee, and shall be filled: in the same 
manner as the original selection. 
The committee shall select a chair- 
man and a vice chairman from 
| among its members. 
; SEC. 402. The committee, acting 
as a whole or by subcommittee, 
shall conduct a thorough study and 
investigation of the entire field of 
labor-management relations, in- 
cluding but not limited to— 

(1) the means by which per- 

manent friendly cooperation be- 
tween employers and employees 
and stability of labor relations 
may be secured throughout the 
United States; 
_ (2) the means by which the 
individual employee may achieve 
a greater productivity and -high- 
er wages, including plans for 
guaranteed annual wages, incen- 
tive’ profit-sharing: and bonus 
systems; 

(3) the internal organization 
and administration of labor un- 
ions, with special attention to 
the impact on individuals of col- 
lective agreements requiring 
dition oF et a Rorticoey as a con- 

or employment; . 
(4) the labor relations policies 


‘aatt 


and seven Members of the| 


associations of employers. 

(5) the desirability of welfare 
funds for the benefit of employ- 
ees and their relation to the 
social-security system; 

(6) the methods .and proced- 
ures for best carrying out the 
collective bargaining processes, 
with special attention to the ef- 
fects of industry-wide or region- 
al bargaining upon the national 
economy; 

(7) the administration and op- 
eration of existing Federal laws 
relating to labor relations; and 

(8) such other problems and 
subjects in the field of labor- 
management relations as the 
committee deems appropriate. 
SEC. 403. The. committee shall 

report to the Senate and the House 
of Representatives not later than 
|March 15, 1948, the results of its 
study and investigation, together 
with such recommendations as to 
necessary legislation and such other 
recommendations as it may deem 
advisable, and shall make its final 

report not later than Jan. 2, 1949. 

SEC. 404. The committee shall 
have the power, without regard to 
the civil service laws and the Clas- 
sification Act of 1923, as amended, 
to employ and fix the compensa- 
tion of such officers, experts, and 
employees as it deems necessary 
for the performance of its duties, 
including consultants who shall re- 
ceive compensation at a rate not 
to exceed $35 for each day actual- 
|ly spent by them in the work of 
the committee, together with their 
necessary travel and _ subsistence 
expenses. The committee is further 
authorized, with the consent of the 
head of the department or agency 
‘concerned, to utilize the services, 
|information, facilities, and person- 
nel of all agencies in the executive 
j branch of the Government and may 
|request the governments of. the 
‘several States, representatives of 
business, industry, finance, and la- 
bor, and such other persons, agen- 
cies, organizations, and instrumen- 
talities as it deems appropriate to 
attend its hearings and to give and 
‘present information, advice, and 
recommendations. 
| SEC, 405. The committee, or any 
;subcommittee thereof, is author- 
|ized to hold such hearings; to sit 
‘and act dt such times and places 
|during the sessions, recesses, and 
|adjourned periods of the Eightieth 
Congress, to require by subpena or 
otherwise the attendance of such 
; witnesses and the production of 
‘such books, papers, and documents; 
lto administer oaths; to take such 
testimony; to have such printing 
and binding done; and to make 
isuch expenditures within the 
amount appropriated therefor: as 
it deems advisable. The cost of 
stenographic services in reporting 
such hearings shall not be in ex- 
cess of 25 cents per one hundred 
words. Subpenas shall be issued 
under the signature of the chair- 
man or vice chairman of the com- 
mittee and shall be served by any 
person designated by them. 

The members of the 
committee shall be reimbursed for 
travel, subsistence, and other 
necessary expenses incurred by 
them in the performance of the 
|duties vested in the committee, 
other than expenses in connection 
with meetings of the committee 
held in the District of Columbia 
during such times as the Congress 
is in session. 

SEC, 407. There is hereby author- 
iized to be appropriated the sum of 
$150,000, or so much thereof as 
mav be necessary, to carry out the 
provisions of this title, to be dis- 
bursed by the Secrétary of the 
Senate on vouchers signed bv the 
chairman. 

TITLE V—Definitions 

SEC. 501. When used in this 
Act— 

(1) The*term “industry affecting 
commerce” means any industry or 
activity in commerce or in which 
a labor dispute would burden or 
obstruct commerce or tend to bur- 
den or obstruct commerce or the 
free flow of commerce. 

(2) The term “strike” includes 
any strike or other concerted stop- 
page of work by employees. (in- 
cluding a stoppage of a collective 
:bargaining agreement) and any 
concerted slow-down or other con- 
certed interruption of operations 
by employees. S 

(3) The terms “commerce”, “la- 
bor disputes’, “employer”, “em- 
ployee”, “labor organization”, “rep- 
resentative”, “person”, and “super- 
visor” shall have the same mean- 
ing as when used in the National 
Labor Relations Act as amended 
by this Act. 

Saving Provision 

SEC. 502. Nothing in this Act 
shall be construed to require an in- 
dividual employee to render. labor 
or service without his consent, nor 
shall anything in this Act be con- 
strued to make the quitting of his 
labor by an individual employee an 
illegal act: nor shall any .court is- 
sue any process to compel the per- 
formance by an individual em- 
i|plovee of such labor or service, 
‘without his consent: nor shall the 
auittine of labor by an employee 
or emplovees in good faith because 
of abnormally dangerous condi- 
tions for work at the nlace of 
employment of such emplovee or 
z be deemed a strike un- 


der this Act. 
Separability 
SEC, 503. If any provision-of this 
Act, or the anplication of such pro- 
vision to any person or circum- 
stance, shall be held invalid, the 
remainder of this Act, or the ap- 
plication of such provisions to ner- 
sons or circumstances other than — 
those ae fe which ft is held invalid, — 
a ee sg (THE END) 


€ 


